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Benefits Online provides the information you need to get the most from the benefit program
offered to our Represented employes. If you are not an eligible represented employee this
information does not apply to you.

The information contained in this document is as accurate as possible; however, final
interpretation is governed by the terms of official insurance contracts. In case of conflict
between the content in this document and the relevant contract, the contract will prevail.

Plan ' Contract # Provider
Health Care Plan #25298 Sun Life Assurance Company of Canada
Dental Care Plan NAV CANADA is legally and financially responsible for the

#101198 benefits provided under the Health Care Plan, Dental Care

Basic Life Insurance Plan Plan and Health Spending account. Sun Life only acts as

Long Term Disability Plan administrator of these plans on behalf of NAV CANADA
Optional Life Insurance / #101198/ | Sun Life Assurance Company of Canada
Critical lllness #106498 NAV CANADA is legally and financially responsible for the

benefits provided under the Health Care Plan, Dental Care
Plan and Health Spending account. Sun Life only acts as
administrator of these plans on behalf of NAV CANADA

Business Travel Accidental | N/A AlG Insurance Company of Canada
Death and Dismemberment
Insurance Plan

To contact us:

NAV CANADA - HR Employee Centre
HREC-CERH@navcanada.ca
1-888-774-4732

Sun Life Financial
1-800-361-6212

Global Excel Management (GEM)

In case of an out-of-province emergency in Canada and the US: 1-800-511-4610. From
anywhere, call collect: 1-519-514-0351.
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All full-time or part-time employees are eligible to enroll in the NAV CANADA benefit plans:

' While reciving pay

hile on leave without pay

Compulsor | Optional | C Optional
y o)

n

P

u

I

S

0

r

y
Health Care Plan v v
Dental Care Plan v v
Long Term Disability Insurance v v
Basic Life Insurance v N
Business Travel Accidental Death v
& Dismemberment Plan
Optional Life and Critical lliness v v

When am | eligible?*

If you are... You are eligible...
A permanent employee The date you are appointed
An employee hired for at least six months The date you are appointed
An employee hired for a term of six months or | The date after you complete six months of
less, then appointed to another term of less continuous employment
than six months
An employee hired for a term of six months or | The date of your new appointment begins
less, then appointed to another term of six
months or more

*Waiting periods may apply.

HEALTH CARE PLAN

All full-time or part-time NAV CANADA employees living in Canada with provincial health
coverage can join the Health Care Plan. Enrolment is not automatic, you must request coverage
within 90 days of becoming eligible, otherwise a three-month waiting period applies.

Coverage under the Health Care Plan includes the following:

e Health Practitioner

e Health Spending Account
e Hearing Aids

e Hospital and Ambulance
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e Medical Supplies and Services

e Prescription Drugs
e Travel
e Vision Care

Examples

If you are appointed for an indeterminate period, you are eligible the date you are appointed:

Example #1

Example #2

Date of appointment Jun 7, 2025 Jun 7, 2025
Eligible to join Jun 7, 2025 Jun 7, 2025
Application and proof of Jul 7, 2025 Oct 13, 2025
eligibility documents received

Coverage begins Aug 1, 2025 Feb 1, 2026

If you are appointed for a term of more than 6 months you are eligible the date you are

appointed:
Example #1 Example #2
Term period Jun 7, 2025 — Nov 7, 2026 | Jun 7, 2025 — Nov 7, 2026
Eligible to join Jun 7, 2025 Jun 7, 2025
Application and proof of Jul 7, 2025 Oct 13, 2025
eligibility documents received
Coverage begins Aug 1, 2025 Feb 1, 20266

If you are appointed for a term of 6 months or less, and then appointed to another term of less
than six months you are eligible the day after you complete six months of continuous

employment:

First term period

Example #1
Jun 7, 2025 — Nov 7, 2025

Example #2
Jun 7, 2025 — Nov 7, 2025

Second term period

Nov 8, 2025 — Apr 7, 2026

Nov 8, 2025 — Apr 7, 2026

Eligible to join Dec 7, 2025 Dec 7, 2025
Application and proof of Jan 7, 2026 Mar 13, 2026
eligibility documents received

Coverage begins Feb 1, 2026 Not eligible, unless

appointed to another term

If you are appointed for a term of 6 months or less, and then appointed to another term of six
months or more, you are eligible the date your new appointment begins:

First term period

Example #1
Jun 7, 2025 — Nov 7, 2025

Example #2
Jun 7, 2025 — Nov 7, 2025

Second term period

Nov 8, 2025 — Nov 8, 2026

Nov 8, 2025 — Nov 8, 2026

Eligible to join Nov 8, 2025 Nov 8, 2025
Application and proof of Dec 15, 2025 Mar 13, 2026
eligibility documents received

Coverage begins Jan 1, 2026 Not eligible, unless

appointed to another term
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Family Coverage

If you have enrolled in family coverage in the Health Care Plan to cover

your spouse and children, their coverage begins when your coverage begins if the
applicable supporting documents have been provided and approved.

If you are enrolled in single coverage and you get married, or change to common-law status
with your spouse, or a child is added to your family, you can apply to change to family Health
Care Plan coverage with the applicable supporting documents:

o within 90 days of the date of the change, coverage takes effect on the date of the
change, or

e more than 90 days later, coverage takes effect on the first day of the fourth month after
the application is received.

DENTAL CARE PLAN

All full-time or part-time NAV CANADA employees are eligible to join the Dental Care Plan. For
Dental Care coverage enrolment is automatic on the date of eligibility and there is a waiting
period of 3 months of continuous employment.

Examples
If you are appointed for an indeterminate period:

Date of appointment Jun 7, 2025
Eligible to join Jun 7, 2025
Coverage begins Sept 7, 2025

If you are appointed for a term of more than 6 months:

Term period Jun 7, 2025 — Feb 7, 2026
Eligible to join Jun 7, 2025
Coverage begins Sept 7, 2025

If you are appointed for a term of 6 months or less, and then appointed to another term of less
than six months you are eligible the day after you complete six months of continuous
employment:

First term period Jun 7, 2025 — Nov 7, 2025
Second term period Nov 8, 2025 — Apr 15, 2026
Eligible to join Dec 7, 2025
Coverage begins Mar 7, 2026

If you are appointed for a term of 6 months or less, and then appointed to another term of six
months or more you are eligible the date your new appointment begins:

Example
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First term period Jun 7, 2025 — Nov 7, 2025
Second term period Nov 8, 2025 — Nov 8, 2026
Eligible to join Nov 8, 2025
Coverage begins Feb 8, 2026

BASIC LIFE INSURANCE PLAN

All full-time or part-time employees are eligible to join the Basic Life Insurance Plan. Enrolment
in the Basic Life Insurance Plan is automatic on the date the employee becomes eligible as long
as you meet the actively at work criteria.

Examples
If you are appointed for an indeterminate period:

Date of appointment Jun 7, 2025
Eligible to join Jun 7, 2025
Coverage begins Jun 7, 2025

If you are appointed for a term of more than 6 months:

Term period Jun 7, 2025 — Feb 7, 2026
Eligible to join Jun 7, 2025
Coverage begins Jun 7, 2025

If you are appointed for a term of 6 months or less, and then appointed to another term of less
than six months you are eligible the day after you complete six months of continuous
employment:

Example

First term period

Jun 7, 2025 — Nov 7, 2050

Second term period

Nov 8, 2025 — May 15, 2061

Eligible to join

Dec 7, 2025

Coverage begins

Dec 7, 2025

If you are appointed for a term of 6 months or less, and then appointed to another term of six
months or more you are eligible the date your new appointment begins:

Example
First term period Jun 7, 2025 — Nov 7, 2025
Second term period Nov 8, 2025 — Nov 8, 2026
Eligible to join Nov 8, 2025
Coverage begins Nov 8, 2025

LONG-TERM DISABILITY INSURANCE PLAN

All full-time or part-time NAV CANADA employees are eligible to join the Long-Term Disability
Insurance Plan. Enrolment in the Long-Term Disability Insurance Plan is automatic on the date
you become eligible.

~
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You are no longer eligible for Long-Term Disability Insurance coverage on the first day of
the elimination period prior to the day you reach age 65.

Examples
If you are appointed for an indeterminate period:

Date of appointment Jun 7, 2025
Eligible to join Jun 7, 2025
Coverage begins Jun 7, 2025

If you are appointed for a term of more than 6 months:

Term period Jun 7, 2025 — Feb 7, 2026
Eligible to join Jun 7, 2025
Coverage begins Jun 7, 2025

If you are appointed for a term of 6 months or less, and then appointed to another term of less
than six months you are eligible the day after you complete six months of continuous
employment:

Example

First term period

Jun 7, 2025 — Nov 7, 2025

Second term period

Nov 8, 2025 — May 15, 2026

Eligible to join

Dec 7, 2025

Coverage begins

Dec 7, 2025

If you are appointed for a term of 6 months or less, and then appointed to another term of six
months or more you are eligible the date your new appointment begins:

Example
First term period Jun 7, 2025 — Nov 7, 2025
Second term period Nov 8, 2025 — Nov 8, 2026
Eligible to join Nov 8, 2025
Coverage begins Nov 8, 2025

BUSINESS TRAVEL ACCIDENTAL DEATH AND DISMEMBERMENT

INSURANCE

All active employees under age 75 who live in Canada and are travelling for business are
covered under the Business Travel Accidental Death and Dismemberment Insurance plan.

Your spouse, under age 75, and children are also covered during relocation or related house-
hunting trip.

FREQUENTLY ASKED QUESTIONS

[ee] ‘
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Is my family eligible for benefits?

You may choose family coverage under the Health Care and Dental Care Plans to cover
your spouse and children, as long as they meet the plans’ definitions and proof of eligibility as
defined below has been provided to the HR Employee Centre (HREC). Only one spouse may
be covered at one time.

e Spouse: Birth certificate of spouse and marriage certificate

e Common law: Birth certificate of common law partner and statutory declaration (pages 1
and 2)

e Child: Birth certificate

o Foster Child: Birth certificate and legal guardianship documentation

e Adopted Child: Birth certificate and legal guardianship documentation (if not indicated on
birth certificate)

o Stepchild: Birth certificate (will only be eligible if spouse/common-law approved)

What if | am not at work the day my coverage is supposed to start?
Coverage cannot begin when you are not considered to be actively at work.

Being at work for the Basic Life Insurance and the Long-term Disability Insurance Plans, means:
e not disabled and:

o actively working at NAV CANADA,
o assigned elsewhere by NAV CANADA, or
o away for vacation, a weekend or statutory holiday, or shift variance.

Being at work for the Health Care Plan and Dental Care Plan means:

performing the usual duties of your job or, if on a scheduled workday off, at work on your last
scheduled workday.

How do | know for sure that | have Health or Dental Care coverage?

e Once you have applied for coverage through the Workday self-serve “Benefits” module
you will be directed to a confirmation statement which indicates your coverage and
effective dates.

o Eligible dependents will be covered once all supporting documentation has been
received and approved by the HREC. You can review your coverage summary any time
by visiting the Benefits module and clicking “Benefit Elections” under the View column.

e You will receive confirmation of coverage by email when you enroll.

What if | lose or damage my benefit card?

You can visit the Sun Life Financial web site at www.mysunlife.ca/NAVCANADA and enter your
Access ID and password to access your benefit information under the Health Care Plan and/or
Dental Care Plan. This includes access to your pay direct drug card. You can also use the
mobile app to access/present your card to the pharmacy and/or dentist.

Can | change from single to family coverage under the Health Care Plan or vice versa? How?
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Yes, anytime. To change from single to family coverage, you must apply through your Workday
account. Follow the steps found here to request to change your coverage. Your application and
supporting documents will be reviewed and approved before the new coverage takes effect.
Your request to update your coverage from single to family must be made within 90 days of
marriage, change to common-law status, or birth of child for coverage to take effect the date of
the event. If you miss that deadline, the change takes effect on the first day of the 4th month
after the application and documentation is received.

When changing from family to single coverage, the effective date of the change will be no later
than 60 days following receipt of the application.

Can | cancel coverage?
You cannot cancel compulsory coverage.

For optional coverage, you can cancel anytime. However, if you wish to reapply later, some
restrictions may apply.

To cancel optional coverage, contact the HREC at HREC-CERH@navcanada.ca or call1-888-
774-4732, opt 2..

\’ Life Events

JOINING NAV CANADA

When you become eligible, you will receive your Benefits Enrollment task in Workday, as part of
your onboarding tasks. You will receive all the information needed to complete this task to enrol
in the plans available to you as a represented employee:

e Health Care Plan, including:
o Supplementary coverage, when you live in Canada and are covered by a
provincial health plan, and
o Annual Health Spending Account of $750 (prorated for the first year if your
coverage begins after March 31), which can be used to claim any health or
dental expenses eligible under the Income Tax Act (section 118.2(2)) for you and
your dependent(s);
o Dental Care Plan;
e Long Term Disability Insurance Plan;
e Basic Life Insurance Plan and Optional Life and Critical lllness Insurance; and
e Business Travel Accidental Death and Dismemberment Insurance.

Coverage start dates vary by plan:

10
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Health Care Plan: Your application and proof of
Supplementary Coverage | eligibility are received within
90 days of the date you
become eligible

The first day of the month after
the application and
documentation are received

Your application and proof of
eligibility are received after 90
days of the date you become

The first day of the fourth month
after the application and
documentation are received

Critical lllness

eligible

Health Care Plan: You are eligible The same date as your Health

Health Spending Account Care Plan coverage

Dental Care Plan You are eligible After a waiting period of exactly
3 months of continuous
employment

Long Term Disability You are eligible Immediately

Basic Life Insurance You are eligible Immediately

Optional Life and You are eligible Immediately

Business Travel
Accidental Death and
Dismemberment
Insurance

The date you start a trip on NAV
CANADA business from your
place of employment, home or
other location

If you have enrolled in family coverage in the Health Care and Dental Care Plans to cover
your spouse and children, their coverage begins when your coverage begins if the
applicable supporting documents have been provided and approved.

If you are enrolled in single coverage and you get married, or change to common-law status

with your spouse, or a child is added to your family, you can apply to change to family coverage

with the applicable supporting documents:

« within 90 days of the date of the change, coverage takes effect on the date of the

change, or

e« more than 90 days later, coverage takes effect on the first day of the fourth month after

the application is received.

LEAVING NAV CANADA

In general, coverage ends if you leave NAV CANADA for a reason other than retirement:

Plan ' When Coverage Ends |
Health Care Plan/Health Spending The last day of the month following the month of
Account termination of employment at NAV CANADA

Dental Care Plan The last day of employment at NAV CANADA

Long Term Disability Insurance

Basic Life Insurance

Business Travel Accidental Death and
Dismemberment Insurance
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You cannot continue your coverage under the Health Care, Dental Care, Long Term Disability
Insurance or Business Travel Accidental Death and Dismemberment Insurance Plans once you
leave.

Health Care Plan
Coverage ends on the last day of the month following the date you leave NAV CANADA.

You may benefit from “My Health Choice” package offered by Sun Life. To be eligible:

e you and everyone included in your application must be age 75 or less on the date you
apply,

e you must be covered under a provincial health care plan,

o children age 21 to 25 (26 for Quebec residents) must be full-time students at college or
university,

e you must be a Canadian resident, and

e you must apply no more than 60 days after your NAV CANADA coverage ends.

For more information:
o Visit www.sunlife.ca/healthreplacement. You will find everything you need, from plan
details to application forms. You can even purchase coverage directly online.

If you are an employee covered under the Health Care Plan, you will have 90 days after your
coverage ends to submit claims for reimbursement eligible expenses under the Plan or your
Health Spending Account. Expenses must have been incurred, that is, they must be dated
before your coverage end date; otherwise, they will be rejected.

Basic Life Insurance Plan

If you leave NAV CANADA and defer your pension, you can maintain your coverage send a
written request to the Human Resources Employee Centre (HREC) with a cheque for the first
12-month payment no more than 30 days after your termination date. You will be covered for
the same amount as when you left NAV CANADA if you were under age 61; coverage begins to
reduce as of your 61st birthday. The coverage reduces to $0 at age 70 (the minimum coverage
of $5,000 does not apply).

If you leave NAV CANADA and transfer the value of your pension benefits out of the NAV
CANADA Pension Plan, you can continue coverage by applying for conversion to a private
policy with Sun Life Financial no more than 31 days after you leave. If you choose this option,
you pay your premiums directly to Sun Life Financial.

Converting Life Insurance

Within 31 days of leaving NAV CANADA, you can contact Sun Life Financial directly to buy
individual life insurance without a medical examination (regardless of your state of health),
subject to certain restrictions.

If you die during the 31-day period after you leave NAV CANADA, benefits will be paid as if you
had converted coverage, even if you had not.

12
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Extension of Benefits

Health Care Plan coverage continues:

o for charges related to pregnancy and delivery, until the end of the month in which the
pregnancy is terminated or the end of the month in which the child is born, where a
member dies leaving a widow who is pregnant and who was a covered dependent at the
time of the member's death and the widow is not in receipt of a pension, she may
continue her coverage by the payment of the total required contribution.

Dental Care Plan coverage continues:

o for completion of certain dental treatments (for example, root canal treatment where the
pulp chamber is opened) started before coverage ended, as long as work is completed
within 31 calendar days from the end of coverage, and

o to the end of the calendar quarter that includes the month coverage ends, for
eligible orthodontic services of a child, that began before coverage ended.

Retiring

You cannot continue your coverage under the NAV CANADA Health Care, Dental Care, Long-
term Disability Insurance or Business Travel Accidental Death and Dismemberment Insurance
Plans once you retire from NAV CANADA.

Check the definition of retiree in the glossary section to determine if you are an eligible retiree. If
you are, you may opt for Basic Life Insurance coverage during your retirement.

Any required cost is deducted from your pension. If your premiums are higher than your pension
amount, you must send a cheque for the required premium in advance to the Human Resources
Employee Centre (HREC).

You may be eligible for Health and Dental Care under the NCBAA Trust Plans. For more details,
please visit https://www.ncbaabenefits.ca/ for more details.

CHANGING POSITIONS OR EARNINGS

Transferring from Represented to Management (vice-versa)

If you permanently transfer from a represented to a management position, you become eligible
for the Flexplus Benefits Program. Please refer to the Management Flexplus Benefits Online for
details about this plan.

If you permanently transfer from a management position to represented position, you will
transfer to the Represented Benefits Plan, and all Flexplus options will cease on your last day in
the management position.

13
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Changing from Part-time to Full-time (vice-versa)

If you were working less than one-third of a full-time equivalent position, you may become
eligible for new or revised coverage when you start working full-time. If you transfer to a position
working less than one-third of a full-time equivalent position, your coverage ends.

Change in Earnings

Any increase or decrease in your annual earnings, resulting from earnings rate adjustments,
increments, and promotions, means a corresponding change in the amount of life and accident,
business travel, and disability coverage, depending on the plans for which you are eligible.

Life insurance amounts and premiums are revised on the effective date of the change.

If your earnings increase retroactively or decrease before the effective date, coverage changes
the first of the month following the month in which the change is authorized. Here is an example
of how this works for Basic Life Insurance coverage.

Annual earnings $52,950

Adjusted insurable earnings $106,000
Collective agreement ratified October 24, 2025
Retroactive to January 1, 2025
Coverage Increases November 1, 2025

For disability coverage, retroactive salary increases affect your benefits only if the increase date
falls before you began to receive disability benefits.

TAKING AN AUTHORIZED LEAVE OF ABSENCE

During paid leave, benefits coverage continues as though you were at work.

On unpaid leave for:
e illness or disability,
e maternity, adoption, paternity or for care and nurturing leave,
e education,
e service with an international organization,
e relocation of your spouse,
e personal reasons, or
e service on loan to a union

You must maintain your Basic Life Insurance by paying required premiums in advance.

If your leave is for:
e education,
o relocation of your spouse, or
e personal reasons

14
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You will have to pay both the employee and employer portion of the required premiums for all
the NAV CANADA Benefit Plans you want to maintain beyond the first three months of leave,
(please note that the Basic Life Insurance is not optional) as long as you pay the required
premiums before your leave starts. You can give post-dated cheques or make a lump-sum
payment.

If you become disabled while on leave and have maintained your disability coverage, you would
be entitled to short-term disability or sick leave benefits (depending on your collective
agreement). Long Term disability benefits would begin following as waiting period of 13 weeks,
or the expiration of short-term disability benefits or sick leave benefits, whichever is later. If you
choose not to continue your Long Term Disability coverage any disability arising during this
period will not be eligible for coverage once you return to work.

CHANGE IN MARITAL STATUS

Check the definition of spouse in the glossary section to determine if your new spouse is
eligible.

+ In Workday, apply to change your Health Care Plan coverage to family, if you had single:

e Click here to view the Guide for Managing dependents in Workday.

e You must upload the applicable proof of eligibility to your Benefit Event in
Workday — this will be reviewed and approved (or, if information is missing, will
be sent back through Workday).

o If you apply within 90 days of your marriage, or your change in status with a
common-law spouse after one year of cohabitation, coverage takes effect on the
date of the change.

o If you apply more than 90 days later, coverage takes effect the first day of the
fourth month after your application is received.

e In Workday, apply to change your Health/Dental Care Plan coverage as a result of a loss
of eligible spouse:

e If you have no remaining dependents, your coverage change takes effect no
more than 90 days after your request to change to single coverage is received.

e If you have remaining eligible dependents (i.e chidren), you can remove only
your ineligible spouse and maintain coverage for your other dependents as long
as they remain eligible under the plan.

Change your designated beneficiary, if you wish and are permitted to do so by law by
visiting Retirement Plus. Updating your dependents for Health Care and Dental Care coverage
in no way changes your beneficiary for life insurance.

ADDING A CHILD TO YOUR FAMILY

15
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Check the definition of child in the glossary section to determine if your new child is eligible.
Apply to change your Health Care Plan coverage to family, if you had single coverage:

In the Benefits Module in your Workday account, you must initiate a Change Benefits Event to
add a dependent to your coverage. Simply adding a dependent to Workday will not
automatically add them to your Health/Dental Plans.
o If you apply within 90 days of the arrival of the child, coverage takes effect on the date of
the change.
o If you apply more than 90 days later, coverage takes effect the first day of the fourth
month after your application is received.

Change your designated beneficiary, if you wish and are permitted to do so by law by
visiting Retirement Plus. Updating your dependents for Health Care and Dental Care coverage
in no way changes your beneficiary for life insurance.

CHILD REACHES AGE 21

If your child is not attending an accredited school full-time, Health Care and Dental Care
coverage ends when he or she reaches age 21. If your child enters a spousal relationship
before that date, coverage ends immediately.

If your child depends on you for support because of a psychiatric or physical disability and
became disabled before age 21, coverage may continue without age limit. You must complete
the Disabled Child Coverage Form and submit to Sun Life Financial for approval prior to your
child's 21% birthday to benefit from continued coverage beyond age 21.

NAV CANADA will only be advised if the application has been approved in order to maintain
your child’s coverage. Information related to the diagnosis of your child will not be released to
NAV CANADA.

CHILD GOING TO/LEAVING COLLEGE OR UNIVERSITY

Child going to school or university

Coverage continues until age 25 (age 26, for Quebec residents) as long as your child is enrolled
in an accredited (by CRA or the respective Ministry of Education) school full-time and a letter or
other confirmation of your child’s enrolment is provided to the HR Employee Centre, on an
annual basis.

e If your child reaches 21 during a school term:
o You must update your dependent’s profile in Workday
o proof of enroliment for that current term must be uploaded to Workday to
maintain coverage. Coverage for the summer months is continued as long as
your child was enrolled Full-time during the Winter (January to April) term.
e If your child reaches 21 during the summer:
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o You must update your dependent’s profile in Workday to indicate they are a Full-
Time student

o Proof of enrollment, for the previous Winter (January-April) term, must be
uploaded in Workday to maintain coverage.

o If your child has returned to school and is not currently covered:

o You must request to add your child as a new dependent (and provide supporting
documentation if not already on file) in Workday. each summer for the upcoming
school year.

Child leaving school or university
Coverage ends if your child is older than age 21 and stops attending school full-time.

BOTH SPOUSES WORKING AT NAV CANADA

Health Care Plan You may both apply for family coverage, and both cover
your children. Co-ordination of benefits is permitted.
Dental Care Plan You may both apply for family coverage, and both cover

your children. Co-ordination of benefits is permitted.
Business Travel Accidental Death | You spouse and children are covered during relocation
and Dismemberment Insurance and related house-hunting trip.

CHANGING PERSONAL INFORMATION

To change your personal information, consult the Workday guide on How to Maintain your
Personal Information.

@ Cost / Premiums

All premium rates are subject to change based on the experience of the plans.

HEALTH CARE PLAN

The monthly premiums for the Health Care Plan are as follows:

Employees pay... ‘ NAV CANADA pays...
Single Coverage Family Coverage Single Coverage Family coverage
$0 $0 $155.09 $335.46
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Premiums are subject to provincial tax for Ontario and Quebec.

For Quebec residents, premiums and provincial tax paid by NAV CANADA for your Health Care
Plan coverage are subject to provincial income tax. This annual taxable benefit is reported on
your Relevé 1 or Relevé 2 (but not your T4 or T4A). If you live in Quebec and work in another
province you will not receive a Relevé 1 slip.

These amounts will be reported in a separate letter, which will be distributed at the same time
as the T4 slips. If you live and work in Quebec, these benefits will be reported in Box A and Box
J of the Relevé 1 slip.

DENTAL CARE PLAN

The monthly premiums for the Dental Care Plan are as follows:

Employees pay... NAV CANADA pays...
$0 $155.12

On certain types of leave without pay the monthly premiums for the Dental Care Plan are as
follows:

Employees pay... NAV CANADA pays...
Employees without dependents $70.46 $0
Employees with dependents $155.12 $0

Premiums are subject to provincial tax for Ontario and Quebec.

For Quebec residents, premiums and provincial tax paid by NAV CANADA for your Dental Care
Plan coverage are subject to provincial income tax. This annual taxable benefit is reported on
your Relevé 1 or Relevé 2 (but not your T4 or T4A). If you live in Quebec and work in another
province you will not receive a Relevé 1 slip. These amounts will be reported in a separate
letter, which will be distributed at the same time as the T4 slips. If you live and work in Quebec,
these benefits will be reported in Box A and Box J of the Relevé 1 slip.

BASIC LIFE INSURANCE

The monthly premiums for Basic Life Insurance are as follows:

Employees pay... NAV CANADA pays...
$0.130 per $1,000 of coverage $0

After you reach age 65, NAV CANADA will pay 100% of the premium for the first $5,000 of
coverage; you pay for any remaining coverage.

Premiums are subject to provincial tax: for Ontario, Quebec and Manitoba.

18
September 1, 2025



Life insurance premiums and provincial tax paid by NAV CANADA constitute a taxable benefit
under the Income Tax Act. This amount is added to your T4 and Relevé 1 slips, for active
employees. Applicable income tax is deducted from your pay. If you live in Quebec and work in
another province you will not receive a Relevé 1 slip.

LONG-TERM DISABILITY INSURANCE

The monthly premiums for Long Term Disability Insurance are as follows:

Employees pay... NAV CANADA pays...
$0 $1.841 per $1,000 of adjusted insurable
earnings

Premiums are subject to provincial tax for Ontario, Quebec, and Manitoba.

BUSINESS TRAVEL ACCIDENTAL DEATH AND DISMEMBERMENT
INSURANCE

The Business Travel Accidental Death and Dismemberment Plan is offered to employees at no cost.

FREQUENTLY ASKED QUESTIONS

How do | pay my part of the cost?
By payroll deduction.

How do | pay if | am not getting a pay cheque?
With post-dated cheques, to cover the period of your leave without pay. You must provide these
cheques before you leave.

C% Prescription Drugs

WHAT’'S COVERED?

Reasonable and customary charges for covered prescription drugs, as long as the medication is
medically necessary for the treatment of disease or injury and approved by Sun Life.

brand name prescription drug cost only if a generic drug equivalent does not
80% exist.

of lowest alternative generic prescription drug cost if one is approved on the
market, except if your physician completes amedical exception form (available in
your Sun Life online account) for consideration if the brand name drug is
medically necessary; the exception request will be reviewed by Sun Life and a
decision will be communicated in writing to pay 85% of the brand name cost.
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Expenses with a maximum reimbursable amount will be paid at 100%.

Per Script Fee

The plan will deduct a per script fee of $10 for each Drug Identification Number
$10 (DIN) claimed on an individual receipt if expense not purchased at a Preferred
Pharmacy ($4 per script fee applies in Quebec, regardless of the pharmacy).
You pay the remaining cost.

Dispensing Fee

Maximum 5 dispensing fees per year for maintenance drugs (with the same
DIN). This is called a Dispensing Fee Frequency Limit (DFFL). The DFFL is 5
times in a benefit year. Each group of maintenance drugs has its own DFFL as
does each person under this plan. If a person fills a prescription more often than
the drug's DFFL, dispensing fees incurred on claims that exceed the DFFL will
not be eligible for reimbursement.

Prior Authorization Program

Specialty drugs that are used to treat specific health conditions and/or cost more than $5,000
per person, per year will require pre-approval (“Prior Authorization”). This means that if your
physici